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Interviewing Questions 
 
Objectives: 

1. Participants will learn how to answer common interview questions. 
2. Participants will learn techniques to do well in an interview. 

 
Time:  1 hour 
  
Materials: 

1. Interview Questions Document 
 

 

Activity: Help 

 
The idea of this activity is for participants to learn how to answer common interview questions. 
Participants will play a game where they are helping each other get through the interviewing 
process. 
 
 

Prior to activity: 
1. Set up two chairs in the middle of the room so that there is an audience surrounding the 

chairs. 
 

Roles of Facilitator(s) and Volunteer(s) 
1. Facilitator- make sure that participants understand and are doing the activity; answer 

questions 
2. Volunteer(s)- same as number one 
 
Start of Activity 
1. When participants arrive distribute: 

q Interview Questions Document 
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Leader’s Notes - Begin the activity by asking the following questions: 
1. Has anyone ever been on job interview before? - Have participants respond by a show 

of hands 
2. What are some common interview questions? - Guide a brief discussion about 

interview questions. 
3. Explain the following: 1 

• Job Interview – is a process where your potential employer can meet you and talk 
to you personally  

• The employer asks you certain questions because he/she wants to learn enough 
about you to make a decision about whether they should hire you for a job. 

• You should always prepare for an interview 
 
Leader’s Notes - Begin telling participants how to “ace” an interview 

1. Explain the following: 2 
a. Relax! Think of it as an adventure 

i. Try to enjoy yourself. Imagine that the interviewer is a sports star or 
famous celebrity that you admire. You will still be nervous, but you 
will be able to focus more on the job and company. This will make you 
more relaxed. 

b. Keep Smiling 
i. Don’t have a fake smile. You should maintain a pleasant, relaxed smile 

when you are talking to the interviewer. 
c. Be enthusiastic 

i. About the position, your accomplishments, and what you know about 
the company. 

d. Be honest 
i. If you are not really enthusiastic, don’t fake it because you will come 

around as a phony person. 
e. Make a lot of eye contact 

i. When you don’t look people in the eye, they think that you have 
something to hide. 

ii. You should have good eye contact when you are shaking hands with 
the interviewer and through the whole interview. 

f. Remain positive 
i. You should speak in a positive manner about other jobs 

Leader’s Notes – Begin talking to participants about Interview Question 1 
           1. So, tell me a little about yourself 

    Employers want to know…. 
i.Your strongest skills 

ii.Your greatest area of knowledge 
iii.Your personality strengths 
iv. The things you do best 
v. Your key accomplishments 

                                                
1 The Everything Get-A-Job Book by Steven Graber 
2 101 Great Answers to the Toughest Interview Questions by Ron Fry 
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                      2. What do you want to be doing 5 years from now? 
                              Employers want to know that…. 

i. You want more responsibility in the business 
ii. You have goals that will benefit the business 

iii. You want more work experience 
                     3. What is your greatest weakness? 

What employers want to hear…. 
v Note: Admit one failure or weakness and make it a good one 
v Note: Choose a weakness that could be a strength for the business 

Ø For example – You are a workaholic but you are solving this 
problem by reading books on time management 

Ø For example – You have a habit of doing everything by yourself. 
You are now learning how to ask other people to help you. 

i. Think of a failure that is not connected to your job or happened early 
in your career 

Ø For example, you are interviewing for a job as a writer 
for a newspaper. Your weakness could be that you are not 
good at public speaking 

ii. Tell the interviewer how you have been working to overcome your 
weakness 

                     4.   What is your biggest accomplishment? 
                             Employers want to know…. 

i. Your most recent accomplishment 
ii. Your accomplishment should have something to do with the position  

you are interviewing for  
                     5.  What extracurricular activities are you involved in? 

Employers want to know…. 
i. Extracurricular activities that are connected with the job you are applying 

for 
ii. Employers also want to know that you are a well-rounded person so tell 

them some of your personal extracurricular activities too 
6. Tell me about the types of people you have trouble getting along with? 

                               Employers want to hear…. 
i. If you say “none” then the interviewer will not believe you 

ii. Think of a story that gives the reason why you can’t work with certain 
people 

iii. Don’t have a nasty tone with your answer 
iv. Tell the interviewer that you are trying to be more patient with the people 

you have trouble getting along with 
                      7.     What interests you most about our company? 
                                Employers want to hear………. 

i. You want more responsibility or opportunities 
ii. You want a chance to develop new skills and improve the ones you 

already have like communication skills or organizational skills 
iii. Show that you know about the company – Say something about the 

company that you like 
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                      8. How will you handle the least interesting part of your job? 
                              Employers want to hear… 

i. Most jobs have tasks that must be done 
ii. Doing these tasks makes a person perform well in their job 

iii. Doing these tasks make the interesting part of the job more interesting 
                      9. May I contact your references?  
                             The Employer wants to hear 

i. Yes 
ii. Tell the interviewer that you will get back to him or her with a list 

of references that afternoon, or if it is already afternoon, the next 
day. (It is best to have the references with you at the interview) 

iii. During this time, you should call your references and tell them to 
expect a call from the company that you are interviewing for 

                    10. Is there anything else about you I should know? 
The Employer wants to hear a short answer about your…. 

iv. Strengths 
v. Leadership skills 

vi. A record of success or accomplishments 
vii. Enthusiasm 

 
 
 

 Leader’s Notes – Begin activity by telling participants to look at the interview questions.  
1. Tell participants to write down notes on how they would answer the interview questions 

v Participants should do this activity because they will use their notes to play the Help 
game 

2. Tell participants that they are going to play the game “Help!” 
3. Tell participants that they are going to practice answering the interview questions in a 

real interview 
v Participants will have two minutes to answer the interview questions. 

4. Tell participants that there will be an interviewer and interviewee. 
ii. Interviewer – is the person asking the questions 

iii. Interviewees - is the person being interviewed 
5. The interviewee(s) will be the participants and the interviewer will be the facilitator 
6. Interviewee will be answering the interview questions one at a time while they are sitting 

in the interviewee seat 
v Note: Participants should refer to the interview questions to help them answer the 

interview questions in the game.  
7. Before starting the game, give participants 5 minutes to look over the questions and the 

answers they have written down 
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Getting Started with the Help Game 
 

1. Make sure there are two chairs in the middle of a circle 
2. The interviewer or facilitator will call a participant to start the game. 
3. The interviewer will call the participants’ or interviewee’s name and the participant will 

correctly introduce himself or herself and give the interviewer a firm handshake (greeting 
people is taught in the Networking lesson) 

4. The interviewer will then begin to ask the participant the first question on the interview sheet 
v Note: The interviewer must ask the first question on the Interview question sheet first 

and the last question last. 
v Note:  The interviewer can ask questions 2-9 in any order  

4. The participant will answer the question.  
v Note: Participants cannot bring the Interview question sheet to the interviewee seat 

5. After two minutes, if the participant does not know how to answer the question then they can 
yell “Help!” 

6.  The interviewee should also yell “Help” after they have answered one question successfully 
v Note: A participant is not allowed to answer two different questions. They can only 

answer one question. 
v Note: The interviewee cannot go to the interviewee seat and immediately say “Help!” 

The interviewee has 2 minutes to think of an answer to the question 
v Remember: Interviewees have the interview questions and their notes in front of them 

while they are a part of the audience. Therefore, they should be able to answer the 
questions in the interviewee seat 

7. The participant in the seat will pick someone from the audience to come to the interviewee seat 
and answer the question. 

8. Allow two students to answer the same interview question so that students can see there are 
different ways to answer 

9. Do not let students pick the same people to answer the questions. Encourage students to pick 
people who have not been in the interviewee seat. 

10. Interviewees who have not been in the seat should do a closing greeting with the interviewer 
by thanking the interviewer for their time and giving them a firm handshake 

 
Leader’s Notes  
 
Debrief the activity – Ask the following questions  
 

1. What was the most difficult question to answer? 
2. What was the easiest question to answer? 
3. What would you do differently? 
4. What would you do the same? 
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Interview Question   
Sheet3 

 
1. So, tell me a little about yourself 

a. Employers want to know…. 
• Your strongest skills 
• Your greatest area of knowledge 
• Your personality strengths 
• The things you do best 
• Your key accomplishments 

 
 
 
 
 

2. What do you want to be doing 5 years from now? 
a. Employers want to know that…. 

• You want more responsibility in the business 
• You have goals that will benefit the business 
• You want more work experience 

 
• You want more responsibility in  
• You want more work experience 

 
 
 
 
 
 

3.What is your greatest weakness? 
a. What employers want to hear…. 

v Note: Admit one failure or weakness and make it a good one 
v Note: Choose a weakness that could be a strength for the business 

Ø For example – You are a workaholic but you are solving this 
problem by reading books on time management 

Ø For example – You have a habit of doing everything by 
yourself. You are now learning how to ask other people to 
help you 

• Think of a failure that is not connected to your job or happened 
early in your career 

i. For example, you are interviewing for a job as 
a reporter for a newspaper. Your weakness 
could be that you are not good at public 
speaking 

• Tell the interviewer how you have been working to overcome 
your weakness 

 

                                                
3 101 Greatest Answers to the Toughest Interview Question by Ron Fry 
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4. What is your biggest accomplishment? 
a. Employers want to know…. 

• Your most recent accomplishment 
• Your accomplishment should have something to do with the 

position you are interviewing for 
 
 
 
 
 
 

5. What extracurricular activities are you involved in? 
a. Employers want to know…. 

• Extracurricular activities that are connected with the job you 
are applying for 

• Employers also want to know that you are a well-rounded 
person so tell them some of your personal extracurricular 
activities too 

 
 
 
 
 
 

6. Tell me about the types of people you have trouble getting along with? 
a. Employers want to hear…. 

• If you say “none” then the interviewer will not believe you 
• Think of a story that gives the reason why you can’t work with 

certain people 
• Don’t have a nasty tone with your answer 
• Tell the interviewer that you are trying to be more patient with 

the people you have trouble getting along with 
 
 
 
 
 

 
7. What interests you most about our company? 

a. Employers want to hear………. 
• You want more responsibility or opportunities 
• You want a chance to develop new skills and improve the ones 

you already have like communication skills or organizational skills 
• Show that you know about the company – Say something about 

the company that you like 
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8. How will you handle the least interesting part of your job? 
a. Employers want to hear……………. 

• Most jobs have tasks that must be done 
• Doing these tasks makes a person perform well in their job 
• Doing these tasks make the interesting part of the job more 

interesting 
 
 
 
 
 
 

9. May I contact your references?  
a. The Employer wants to hear…. 

• The answer, yes 
• Tell the interviewer that you will get back to him or her with a 

list of references that afternoon, or if it is already afternoon, 
the next day. 

• During this time, you should call your references and tell them 
to expect a call from the company that you are interviewing for 

 
 
 
 
 
 
 
 

10. Is there anything else about you I should know? 
a. The Employer wants to hear a short answer about your…. 

• Strengths 
• Leadership skills 
• A record of success or accomplishments enthusiasm 

 
 
 
 
 
 
 


